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“AAU CATALOG"”
is considered as a contract between AAU and its students
so that the rules, regulations, and program completion
requirements in effect at the time of a student's initial
enrolment remain consistent throughout a student's
program of study. This Catalog contains main information
about AAU, academic programs, support services, and
k answers all the inquiries the students may raise. j
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On behalf of all of us, faculty, administrative staff and students, at Al Ain University
(AAU) | am most pleased to welcome you to our two campuses at Al Ain and Abu
Dhabi. | would like to invite you to explore the different colleges and the various
programs, and discover the wide range of opportunities we offer. Ever since its
inception, AAU has been committed to fulfilling its vision of being among the
leading higher education institutions locally and regionally. | am truly proud of our
community of ambitious faculty and students who work relentlessly to move AAU
forward by taking advantage of the facilities and resources put at their disposal. |
encourage you to browse our website to learn more about what AAU has.

The President’s Message

AAU endeavors to provide the local, regional and global market with well trained
professionals through its innovative academic programs and research. AAU is
constantly working to address the national and regional requirements to ensure
offering relevant and future-focused programs. Besides promoting innovation,
research and scholarship, AAU is committed to the values of collaboration,
integrity, excellence, respect and diversity.

AAU is proud to have a supportive, diverse and inclusive campus community
which we are keen on empowering by recruiting highly qualified faculty with
varied talents from a wide selection of well reputable regional and international
universities. Likewise, AAU student body and administrative staff come from
diverse backgrounds and ethnicities, thus enhancing our inclusive environment.

Whether seeking a degree in teacher education, pharmaceutical sciences,
business studies, engineering, law or communication and media, AAU is dedicated
to providing all students with an engaging learning environment and a supportive
campus culture to begin the journey of personal growth and pursuit of knowledge,
new ideas, experiences and networking.

As we forge ahead into an increasingly progressing world, we continue to strengthen
our academic scholarship and raise our standards by obtaining international
academic accreditations for our programs. Simultaneously, we enhance faculty
scientific research achievements because we believe in the impact of scholarly
research on moving the world forward.

Finally, at the core of AAU are the energetic students, faculty and administrative
staff who are centered on our campuses but have extended their impact on the
community. Together we strive to make AAU a vital educational and cultural hub.
| believe in our potential to accomplish even more great things in the near future.
The journey for success begins at AAU.

With best wishes,

Prof. Ghaleb A. El-Refae
AAU President
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(1) Academic Calendar for 2023/2024

First Semester*

Event Day and Date
Faculty report to work Thursday 24/8/2023
Classes Start Monday 28/8/2023

Add and Drop period

Monday 28/8/2023 — Friday 1/9/2023

Last date for dropping courses
or semester postponement with
100% refund

Friday 1/9/2023

Late registration and withdrawal/
drop with 40% fine

Monday 4/9/2023 — Friday 8/9/2023

Withdrawal/drop with 100% fine

Monday 11/9/2023

Incomplete examination period

Wednesday 13/9/2023 — Thursday 14/9/2023

Beginning of withdrawal with
withdrawal grades (W)

Monday 18/9/2023

Midterm examination period

Monday 23/10/2023 — Friday 3/11/2023

Beginning of withdrawal with
failure grades (F)

Friday 24/11/2023

Final examinations period

Sunday 26/11/2023 — Thursday 7/12/2023

Deadline for Incomplete
Requests

Five working days from final exam date of
the course

Winter Break for Students

Friday 8/12/2023 — Sunday 31/12/2023

Grades’ Announcement

Thursday 15/12/2023

Deadline for Final exam score
appealing

Five working days from final exam date of
the course
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Second Semester

Events

Day and Date

Classes Start

Tuesday 2/1/2024

Add and Drop period

Tuesday 2/1/2024 — Friday 5/1/2024

Last date for dropping courses or
semester postponement with
100% refund

Friday 5/1/2024

Late registration and Withdrawal/

drop with 40%
fine

Monday 8/1/2024 — Friday 12/1/2024

Withdrawal/drop with 100%
fine

Monday 15/1/2024

Incomplete examination period

Tuesday 16/1/2024 — Thursday 18/1/2024

Beginning of withdrawal with
withdrawal grades (W)

Monday 22/1/2024

Midterm examination period

Monday 26/2/2024 — Saturday 9/3/2024

Spring Break for Students

Monday 25/3/2024 — Saturday 6/4/2024

Beginning of withdrawal with
failure grades (F)

Saturday 20/4/2024

Final examinations period

Thursday 25/4/2024 — Sunday 5/5/2024

Deadline for Incomplete Requests

Five working days from final exam date of the

course
Summer Break for Students Tuesday 7/5/2024
Grades’ Announcement Thursday 9/5/2024

Deadline for Final exam score
appealing

Five working days from final exam date of
the course

15
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Event Day and Date
Summer One classes start Monday 13/5/2024
4
o
e .
0 [ Friday 21/6/2024 — Sunday 23/6/2024
£ | examination period
(]
(7}
S
£
£ StuTtmer Two classes Monday 1/7/2024
5 sta
(77}
Summer Two final Sunday 11/8/2024 - Tuesday 13/8/2024
examination period
§ Events Day and Date
N
Q |Classes Start Monday 26/8/2024
&
* Note:

- All religious and national holidays in the United Arab Emirates are official holidays for the university.

- Dates may change according to national holidays.
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(2) History

The idea of establishing Al Ain University came as a true reflection of the
inspiration of His Highness the late Sheikh Zayed Bin Sultan Al-Nahyan, the
first President of the UAE, who believed that the greatest use that can be made
of wealth is to invest it in creating generations of educated citizens. Thus, Al
Ain University was founded to equip its candidates with the needed knowledge,
science and technology needed to face the ongoing unprecedented challenges,
accelerating globalization and the fast rate of technological developments.

Great consideration was taken in regards to the Federal Law No (4) of 1992
establishing the Ministry of Higher Education and Scientific Research and in
relation to the rules and regulations of licensing higher educational institutions,
as well as to the MOHESR’s “Standards for Licensure and Accreditation” 2003.
Upon the completion of all studies conducted for the purpose of establishing this
educational monument with a vision of its own, a constructive philosophy and a
creative mission had developed. Al Ain University of Science and Technology
was established in 2004 with full commitment to the rules and regulations issued
by the MOHESR.

(3) Vision, Mission, and Values

Vision
AAU aspires to be amongst the leading learning centers in the region, by achieving
international quality standards in teaching, research, and Community Engagement.

Mission

AAU strives to be a learning center of excellence that responds to market
needs and prepares graduates who possess the scientific and technological
competencies that are needed for their careers. The university plays an active
role in the creation of knowledge through quality teaching and research. It
values Community Engagement and nurtures partnerships with institutions
and organizations through a commitment to the educational, technological,
and economic development of the country and the region.

17
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Values
The strategic decisions and daily operations of AAU faculty and staff draw on
the following values:

1. Collaboration

AAU believes in both internal and external collaboration. Collaborating
internally strengthen the university by connecting people, staff, administrators,
and students. through sharing knowledge and opportunities across enterprises,
which leads to increasing internal competencies, leveraging specialization, and
identifying needs and effective advocates. External collaboration is implemented
through the varity of partnerships with mumerous institutions in the region that
provide a huge amount of opportunities for students and staff alike. AAU also
provides international experiences including students trainng abroad programs.

2. Diversity

Teaching, Learning and working with people from a variety of backgrounds
encourages collaboration and fosters innovation, there by benefitting all those
involved. It enriches the educational experienceand promotes personal growth
and a healthy society. AAU is committed to welcoming the world through our
open enrolment and employment policy.

3. Excellence

For AAU, excellence is a multidimensional concept thatis practiced ingovernance,
teaching, research and community engagement. Global university ranking is
also considered as one of the main carriers of excellence.

4. Respect

We respect and honor the dignity of each person, embrace civil discourse, and
safe community. As well as the unique qualities of our traditions and culture.

5. Integrity
AAU acts with integrity in accordance with the highest academic, professional,
and ethical standards. AAU embraces the values of honesty, fairness and

respect in creating and disseminating all institutional work, and in conducting
all of our academic and professional activities.

18
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(4) Strategic Plan

Goal 1: Strengthen AAU’s commitment to deliver quality undergraduate and
graduate programs that are characterized by rigorous disciplinary depth and
breadth, with a high level of direct interaction between faculty and students
(SDG 4 & 9).

1. Promote curricular reform and innovation in all areas of the academic programs.

2. Offer a variety of well-supported quality programs that are consistent with the
University’s educational mission.

1.3. Secure needed laboratories, classrooms, and workspaces that are needed for
faculty, staff, and students.

4. Support all library functions.
5. Promote and support the efficient and effective use of technology in the
academic and administrative process to enhance curricular needs.

Goal 2: Continue to recruit and retain a dedicated and culturally diverse faculty
whose teaching is informed by research and embodies learning experiences that
enable students to improve academically and personally (SDG 4, 5, 8, 10, & 16).

2.1. Support and enhance the professional stature of the faculty body.

2.2. Implement and strengthen existing policies for improved commu-
nication between faculty and administration, thus involving faculty
input into the decision-making process, and an enhanced sense of
shared responsibility for the University management.

2.3. Recruit AAU Graduates, graduated with distinction.

Goal 3: Improve the recruitment, retention, and graduation rates within the student
body, while increasing the number of well prepared and academically able students
who wish to enter a sustainable environment that facilitates the development of
competent, and creative professionals (SDG 4, 5, & 10).

3.1. Develop an effective enrollment management program that is linked
to the academic programs’ needs.

3.2. Improve the AAU reputation in local high schools, and other educa-
tional institutions.

3.3. Review and coordinate all enrollment-related works, programs, ser-
vices, and activities.

3.4. Enhance the current academic advising process.

Goal 4: Foster research and support faculty members to secure the time,
financial support, and collaborations to maximize their success in research,
scholarship, and other sustainable activities (SDG 4).

4.1. Articulating at the unit level different research activities and plans to
achieve research goals.

4.2. Fostering outreach to the community and region and maintaining an online
directory of faculty to assist them in their research.
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Recognizing and rewarding the faculty and staff's efforts in research to
enhance productivity.

Goal 5: Secure and strengthen the University’s information technology and
media services to support both the academic and administrative functions
of the University and the deployment of new and innovative teaching and
research technologies as they become available (SDG 4 & 9).

5.1.

5.2.

5.3.

5.4.

Providing an adequate and predictable mechanism for funding
informational and institutional technologies, so that AAU can satisfy
the technology needs of its students, staff, and faculty, now and in
the future.

Strengthening the maintenance and upgrading of the University’s
information technology infrastructure, facilities, and hardware.

Strengthening the information technology services and the
instructional technology services and support systems that are
offered at the University.

Promoting and supporting the efficient and effective use of
academic and administrative technologies that satisfy the faculty
and curricular needs.

Goal 6: Contribute for a sustainable society and the local community, by
addressing their educational, cultural, social, and economic interests (SDG 4,

16, & 17).
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6.1.

Supporting collaborative partnerships with schools, businesses,
corporations, government agencies, community organizations,
community development organizations, religious institutions, and
civic organizations to provide, develop, and implement community-
building efforts.

6.2. Participating in elementary and secondary education delivery

systems to improve teaching and learning at all levels.

6.3. Promoting internal and external activities that help outreach AAU.
6.4. Seekingmembershipinlocal, regional, and international associations.
6.5. Collaborating with other academic institutions in the areas of

teaching, research, consultancy, and training programs.
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(5) Institutional Licensure and Program Accreditations

Al Ain University, located in the Emirate of Abu Dhabi, with two campuses in
Abu Dhabi and Al Ain, was licensed in 2004 by the Ministry of Higher Education
and Scientific Research of the United Arab Emirates to award degrees/
qualifications in higher education.

Degree Programs
AAU offers the following accredited academic programs:

Undergraduate Programs

College Program Credit Hours
Computer Engineering 140
Networks and Communication Engineering 140
Computer Science 123
Engineering
Software Engineering 124
Civil Engineering 140
Cybersecurity 123
Pharmacy 160
Pharmacy
Nutrition and Dietetics 132
Law Law 129
Arabic Language and Literature 126
Islamic Studies 126
Education, Special Education 126
Humanities and - 126
Social Sciences Applied Psychology
Applied Sociology 126
English Language and Translation 120
Business Administration in management 123
Business Administration in accounting 123
Business Administration in banking and finance 123
Business Business Administration in marketing 123
Business Administration in human resources management 123
Business Administration in Management Information 123
Systems
communication and media-journalism 123
Communication and
Media communication and media-Advertising 123
communication and media-public relations 123

21
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Graduate Programs

Credit

College Programs Hours

Master of Science in Clinical Pharmacy 36
Pharmacy

Master of Science in Pharmaceutical Sciences 36

Master of Private Law 33
Law Master of Public Law 33

Master of Criminal Science 33

Postgraduate Professional Diploma in Teaching 24
Educatl-o.n, Master of Education in Arabic Language Curricula
Humanities - 33

. and Instruction

and Social
Sciences

Master of Education in Islamic Education

. . 33

Curricula and Instruction

Master of Business Administration (MBA

. MBA — General

. MBA — Accounting

. MBA - Finance and Banking
Business . MBA — Marketing 33

. MBA — Human Resources Management

. MBA — Management Information Systems

. MBA — Healthcare Management

. MBA — Project Management

22
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(6) University Organizational Structure

Board of Trustees

The Board of Trustees is the legal body responsible for the institution and for
policy making, that meets twice per academic year. The Board has set proper
procedures to ensure that it is appropriately involved in the approval of the
financial status and is adequately informed about the stability of AAU, as well
as the effectiveness of its leadership and its teaching, research, and public
service, as appropriate.

The Board of Trustees is responsible for:

Setting strategic plans and by-laws for the university;

Making all legal and fiduciary decisions;

Developing and approving the institution mission, strategic goals and
objectives, and establishing policies related to programs and services;
Appointing the institution President;

Evaluating the President’s and Vice-President’s performance;
Approving the annual budget and securing financial resources to
adequately support the institutional goals

Assuring that the institution successfully undergoes the needed
auditing procedures.

President

The University President is responsible for:

Supervising the implementation of the University laws and by-laws
and representing the University at public and private occasions.
Approving appointments of faculty members, technicians,
administrators and other personnel.

Preparing University budget.

Submitting academic plans and research agenda to the Deans’ Council;
Overseeing the plans for community service, Scientific research and
cultural relationships with other universities.

Following-up the implementation of the University Appointment and
Promotion Committee’s recommendations.

Submitting a detailed annual report to the Board of Trustees
summarizing the University achievements and future plans.
Monitoring progress of assessment, and quality assurance in the University.
Appointing the University Council and the Deans’ Council Members.

23
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Vice President (Abu Dhabi Campus

The responsibilities are:

Manage, oversee, and coordinate campus-specific academic and
administrative activities at Al Ain University's Abu Dhabi Campus.
Approve and coordinate community engagement activities conducted by
colleges, units, and centers within the campus.

Providing recommendation regarding the renewal of contracts for
academic staff at Al Ain University's Abu Dhabi Campus

Handle delegated academic and administrative duties as assigned by the
university president.

Serve as a member of the University Council, Deans' Council, and the
appointment and promotion committee.

Chair the University Risk Management Committee, leading efforts to
identify, assess, and address risks at the university level.

Vice President (Accreditation and Quality Assurance)

Report to the University President, and Member of the University Council and
Deans Council, with the following responsibilities:

Develop and implement policies and procedures, related to academic
quality, accreditation, and compliance, to maintain and enhance the
quality of education and academic programs.

Contribute to the university's strategic planning process, ensuring that accreditation
and QA goals align with the overall mission and objectives of the institution.
Oversee the preparation and submission of required reports and
documentation to accrediting agencies: National (CAA, ADEK) and
International (QAA, ABET, ACPE, HCERES, CAEP, AACSB, and AQAS).
Maintain accurate records related to accreditation and QA activities.
Serve as a liaison between the university and accrediting bodies,
communicating effectively to address any concerns or requests for information.
Collaborate with academic departments, administrators, and other
stakeholders to ensure a comprehensive approach to QA and accreditation.
Lead efforts for continuous improvement in academic programs and support
services based on feedback from accreditation reviews and internal assessments.
Monitor the university rankings and devise strategies to improve the
institution's standing in relevant global and regional rankings.

Collaborate with academic departments, research centers, and administrative
units to gather data and information that positively impact rankings.

Manage the collection and submission of accurate and relevant data
required for rankings evaluations.

Vice President (Development and Follow-up)

The responsibilities are:

24

Establishing agreements and memoranda of understanding with external
academic and non-academic entities.

Developing and monitoring the update of university Handbooks and the AAU website.
Enhancing student exchange programs and overseeing the implementation
of student training programs.
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e  Monitoring scientific conferences and academic developments in various
fields.

e  Improving academic and non-academic services.

e  Representing the university in the Association of Arab Universities.

e  Monitoring the activities of the secretariats of councils and committees chaired
by the university president.

e  Monitoring the implementation of recommendations and decisions of the
University Council and the Deans Council.

University Council

Membership:

The University Council is chaired by the AAU President. It comprises: AAU Vice
President(s), Deans of Colleges, Dean of Student Affairs, Dean of Scientific
Research and Graduate Studies, ELC Director, Library Director, ITC Director,
HR Director, Financial Director, General Registrar, Admin. Manager, and
two students (minimum): one from Abu Dhabi Campus; the other from Al Ain
Campus. The Council meets at least once every semester.

Responsibilities:
* Prepare the budget of AAU and discuss the financial position of the
University.
* Set policies regarding the University’s involvement in community service.
* Execute plans for relations with other academic institutions on an
international level.

Deans Council

Membership:

The Deans Council is chaired by the University President. It comprises the
AAU Vice President(s), the deans of colleges, the Dean of Student Affairs as
well as the Dean of Scientific Research and Graduate Studies. The Deans’
Council meets once a week.

Responsibilities:
* Implementing the University policies.
* Approving plans, which secure the appropriate infrastructure to
execute University objectives.
* Approving by-laws that govern organizational, financial and executive
University affairs.

25
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Approving by-laws to govern employment and punitive measures that
apply to all University personnel.

Approving new University study plans.

Conferring University academic degrees.

Setting terms and conditions regarding students’ admission and
number of accepted students in light of the Ministry of Higher
Education overall plans.

Directing and overseeing studies aimed at establishing new colleges
and new programs.

Following-up the implementation of college plans for teaching and research.
Approving admission policies.

Making policies regarding the size and quality of student enroliment.
Applying for approval of new academic programs and new non-
academic units.

Making the final decision regarding faculty promotion upon
recommendation from the Appointment and Promotion Committee.

Dean of a College

A College Dean is appointed by the University President. The College Dean is
responS|bIe for the following:

26

Overseeing the preparation of the college academic plan and
following-up its implementation.

Coordinating between the academic and administrative units in his/
her college.

Submitting proposals regarding recruiting faculty members,
technicians and others.

Overseeing and monitoring the teaching/learning process in his/her
college.

Submitting reports at the end of each academic year about the college
academic, administrative and financial affairs showing activities, level
of performance, study issues, examinations and results and identifying
the points of strength and weakness.

Preparing and submitting annual budget for his/her college.
Monitoring issues related to student affairs and directing activities for
the enhancement of student learning.

Proposing and implementing policies that enhance research activities
in his/her college.

Coordinating with Deans of other colleges to enhance University
research projects.

Recommending faculty members in his/ her college for promotion.
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Dean of "Student Affairs"

The Dean of Student Affairs is responsible for:

Directing services offered to students at the University.

Setting up centers or units to better help students overcome their
social, psychological, and financial problems.

Overseeing work at the student counseling offices.

Supervising and monitoring services such as: restaurants,
transportation, housing, etc..., and preparing regulations that govern
such services.

Organizing various activities for the University’s students.

Forming clubs and societies and formulating rules to control them.
Organizing seminars, celebrations, academic, and extra-curricular activities.
Organizing specialized workshops and training programs to improve
modern administration facilities system.

Establishing various databases for student affairs.

Implementing University decrees regarding his/her directorship.

Dean of "Scientific Research and Graduate Studies”

The Dean of Scientific Research and Graduate Studies coordinates with the
Deans of the Colleges in all matters relating to scientific research and graduate
studies. In addition, the Dean’s responsibilities include:

V.

V.

VI.

Overseeing the preparation of the academic plans for the graduate
programs and following-up their implementation.

Overseeing the process of setting a strategic plan for scientific
research.

Monitoring issues related to approved channels and media for
publication.

Preparing and submitting interim and end of year reports in relation to
scientific achievement at AAU.

Overseeing the implementation of the decisions of the Scientific
Research Council.

Overseeing graduate students’ affairs.

¢ Deputy Dean of a College

Responsibilities:

A College “Deputy Dean” is appointed by the University President. The Deputy
Dean holds a PhD degree and usually holds the rank of Professor. The Deputy
Dean reports directly to the relevant Dean and carries out the following:

Representing the Dean (where the Dean is not present) at the
institutional level,

27
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Forming the College committees and following up their activities.

Supervising the College academic, research and extra-curricular activities.
Chairing the College assessment-committee and following up its activities.
Taking part in evaluating faculty and staff performance within the College.

College Council

Membership:

The College Council comprises of the Dean — Chair, Deputy Dean, Department
Heads, and one representative of each department. The College Council
meets once a week or whenever needed.

Responsibilities:

V.
V.

VI.
VII.

Overseeing academic plans of various programs in the college and
coordinating between them;

Approving students’ grades.

Approving students’ applications for transfer to the College in
accordance with the directions issued by the Deans’ Council.
Recommending conferring academic degrees.

Approving the nomination of new faculty members or teaching
assistants, or suggesting their secondment, transfer or granting them
scholarships or study leaves.

Overseeing the scientific research of the college faculty members.
Appointing standing committees to investigate or study issues within
its responsibilities.

Department Council

Membership:

The department council comprises all faculty members within the academic
department and is chaired by the Department Head. The Department Council
meets twice a month or whenever needed.

Responsibilities:

.
V.

V.
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Discussing and approving department plans for teaching, scientific
research and community service.

Approving new courses/ programs and recommending them to the
college council.

Reviewing and approving suggested textbooks by faculty members.
Reviewing and submitting nominations of applications for new faculty
members and teaching assistants to the college council.

Approving faculty course loads, lectures and field training sessions
for individual faculty members and other teaching staff in accordance
with the University regulations.
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VII.
VIIL.

2023-2024 ’

Reviewing assessment results, and recommending appropriate
changes and modification in the study plan, course content and
teaching/learning strategies.

Approving the formation of department committees.

Setting the department budget.

Department Head

Department Head is appointed by the University President upon nomination

from the

College Dean.

The Department Head is responsible for:

l.

I.
M.
V.
V.
VI
VII.

VIIL.

Chairing the Department Council and following up its recommendations.
Representing the department in the College Council.

Forming the department committees and following up their activities.
Approving the department budget.

Chairing the textbooks and timetable committees.

Supervising the department academic, research and extracurricular
activities.

Chairing the department assessment-committee and following up its
activities.

Evaluating faculty and staff performance within the department.

Program Director

Program Director is appointed by the University President upon nomination

from the

College Dean.

The Program Director is responsible for:

V.

V.

VI.

VII.

Helping the Dean and the college administration in the planning,
implementation and marketing of the program’s functions.

Serving as a liaison between students, faculty, other campuses and
other departments on program-related issues.

Coordinating activities of students, faculty, staff and administration to
achieve program’s objectives.

Preparing program-related documents, such as course catalogs,
promotional materials, and educational materials.

Collecting and maintaining student and course related data, such as,
registered students, graduated students, employed students, and
offered courses.

Working with college advisors to make sure the advising process runs
smoothly and effectively.

Performing any program-related duties assigned by the Dean and the
university administration.
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Organizational Chart
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(7) Physical Resources

Al Ain Campus:
Al Ain Campus has holds the following facilities:
4 classrooms equipped with data show;
¢ library (one for males and one for females);
+ mosque (one for males and one for females);
+ cafeteria (one for males and one for females);
¢ bookshop (one for males and one for females);
¢ gym;
¢ auditorium;
¢ lounges;
+ computer labs (for males and for females);
¢ activity halls (for males and for females);
4 parking areas.

Abu Dhabi Campus:
Abu Dhabi Campus provides the following facilities:
4 classrooms equipped with data show;
4 library (one for males and one for females);
+ mosque (one for males and one for females);
¢ moot court;
+ cafeteria (one for males and one for females);
¢ bookshop (one for males and one for females);
+ multipurpose room;
4 lounges;
+ computer lab (one for males and one for females);
+ multimedia language lab (one for males and one for females);
¢ activity halls (one for males and one for females);
¢ parking area.
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In addition, each college holds a number of labs catering for its specialized
courses as follows:
College of Engineering:

+ Communications Laboratory;

+ Network Laboratory;

+ Embedded Systems Laboratory;

+ Electronics Laboratory;

¢ Physics Laboratory;

+ Computer Laboratory.

College of Pharmacy:
+ pharmaceutical analysis laboratory;
4 chemistry and biochemistry laboratory;
+ anatomy and histology laboratory;
+ pharmacology laboratory;
4 pharm. technology laboratory;
+ pharmacognosy laboratory;
4 drug information laboratory;
+ microbiology laboratory.
+ Research laboratory
¢ Chemistry Lab 2
4 Drug Modeling Laboratory
¢ Virtual Pharmacy Laboratory

College of Law:
+ Moot Court

College of Education, Humanities and Social Sciences
+ digital Language laboratory;
+ microteaching laboratory;
+ multimedia computer laboratory;

College of Communication and Media
4 laboratory;
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The English Language Center
+ multimedia computer laboratory;

(8) Cooperative Relationships and Agreements

Al Ain University welcomes and encourages cooperation with institutions and
organizations on all levels. To that end, it has been involved in exchange programs
and has signed several agreements (listed in the table below) that aim at benefiting
the students and staff of AAU as well as the wider community represented by these

institutions and organizations.

No. Org;nization S Objectives Duration
ame Date
To achieve a fruitful
Al Ain Sports cooperation in the
1 | and Cultural Sep. 2020 community engagement 3 Years
Club areas and in spreading the
sports awareness.
To allow AAU Pharmacy
Abu Dhabi students to access the
Services government hospitals under
2 June 2020 | SEHA's jurisdiction for 2 Years
Company . hi "
(SEHA) internship, practicums,
electives and research and
teaching placements.
To achieve the strategic
objectives and the general
Emirates interest of both parties, by
3 | Scientists Nov. 2019 | creating a better 3 Years
Council environment to enhance the
innovation and the scientific
research.
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Applied Science

To promote co-operation
between the two institutions
(visits by and exchange of

range of higher educational
activities.

1 Prlyate . October graduate students /faculty 3 years
University, 2019
members for study,
Jordan .
teaching, research, and
discussions).
To serve the needs of the
Burjeel community and help
Hospitals/ students to achieve the
2 Emirates - Abu July 2019 highest degree of expertise 2 years
Dhabi and efficiency in their
pharmacy profession.
Mgdlcllnlc To promote academic and
Middle East . L
3 July 2019 | professional cooperation in | 2 years
Management their respective field
Services FZ LLC P ’
. . To foster academic
University of .
December | exchange and cooperation
4 | Dhaka, 5 years
2018 between the two
Bangladesh S
institutions.
To exchange information
Gulf Medical and knoyvledge between
5 | University December | two parties (College of 5 years
(GMU) 2018 Pharmacy at AAU and
College of Pharmacy at
Gulf Medical University)
University of To foster the resource sharing
6 ity June 2018 | and library cooperation 5 years
Dubai )
between both parties.
Zayed Higher To build bridges of
Organization for cooperation, partnership
7 | Humanitarian May 2018 | and coordination with each | 4 years
Care and other in order to achieve
Special Needs their objectives.
To develop educational and
cultural cooperation between
8 The British January both parties and to cooperate 5 vears
Council UAE 2018 in their mutual interest for a y
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Society of
Engineers - UAE

May 2017

To support student growth
through internships, partner
on guest lectures,
collaborate on future
program development,
corporate training initiatives,
and research.

5 years

Mohammed V

10 University

April 2017

To support scientific and
academic cooperation
between the two parties in
areas of common interest.

5 years

(9) Affiliations and Professional Memberships

AAU is committed in providing high quality education; to that end, AAU belongs to a

number of regional and international associations and organizations that are connected

to issues of higher education and professional learning.

AAU is a member of the following associations:

+ Association of Arab Universities.

+ Islamic International Universities Association.

¢ Association of Arab Private Institutions for Higher Education.

+ Scientific Association of Colleges of Engineering in the Arab World.

+ Colleges of Computing and Information Society (CCIS).

¢ The International Pharmaceutical Federation (FIP).

+ American Association of Colleges of Teacher Education (AACTE).

+ Association to Advance Collegiate Schools of Business (AACSB).

+ Administration Accreditation Council for Business Schools and Programs (ACBSP).
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(10) Admission Requirements and Procedures

College Admission Requirements

Students would be admitted into a college at AAU based on the special
admission requirements that are determined by each college. The following
table specifies the different college admission requirements:

Stream Minimum Average
College Program
Elite Advanced General
Computer Engineering 75% 80% 90%
° Networks and Communication Engineering 75% 80% 90%
c
K Computer Science 60% 60% 60%
Q
-§, Software Engineering 60% 60% 60%
i=
u Civil Engineering 75% 80% 90%
Cybersecurity 60% 60% 60%
Fy Pharmacy 80% 85% -
©
E
s Nutrition and Dietetics 60% 60% 60%
o
Law Law 70% 75% 80%
Arabic Language and Literature 60% 60% 60%
Islamic Studies 60% 60% 60%
c:; © @ Special Education 60% 60% 60%
5 8 ©
I
B % 3 Applied Psychology 60% 60% 60%
Applied Sociology 60% 60% 60%
Arts in English Language and
60% 60% 60%
Translation
Business Administration in management 60% 60% 60%
Business Administration in accounting 60% 60% 60%
Business Administration in banking and
] 60% 60% 60%
o finance
@
% Business Administration in marketing 60% 60% 60%
3
@ Business Administration in human
60% 60% 60%
resources management
Business Administration in Management
K 60% 60% 60%
Information Systems
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communication and media-journalism 60% 60% 60%
Communication . K .
communication and media-Advertising 60% 60% 60%
and Media
communication and media-public relations 60% 60% 60%

e (ATHS) is equivalent to the advanced stream.
e (STS)is equivalent to the general stream.

English Language Proficiency and English Language Level Regulations

With the exception of the College of Law, the College of Communication and Media, the
Arabic Language and Islamic Studies program as well as Special Education, Applied
sociology and Applied Psychology the English language is the medium of instruction at
AAU. A student who has not submitted an English Language Proficiency Certificate with
his/her application needs to sit for the AAU English Placement Test. Based on the results
of the test, the student will be placed in the Intensive Remedial course. In addition, a
student is allowed to register for the General University Education courses following
University Registration rules and procedures.

If the student obtains the required English Language Proficiency certificate while studying
the Intensive Remedial English course (IRE) he/she may drop the IRE course taking into
consideration AAU regulations and the academic calendar. If the student obtains a result
in the placement test that exempts him/her from taking the Intensive Remedial course,
he/she is allowed to register for any of the General University Education courses for up
to a maximum of 18 credit hours.

A student may not study more than 18 credit hours before obtaining the required English
Language Proficiency certificate. For College of Law students and those enrolled in
the the College of Communication and Media, Arabic Language and Islamic Studies
program as well as in Special Education, Applied sociology and Applied Psychology if
a student fails to obtain the required grade in the placement test, he/she is required to
register for the Intensive Remedial English course. He/she can also register for up to 9
credit hours along with the Intensive Remedial English course.

Transfer of Credit Hours
If a student transfers from a university or college that is accredited by the Ministry of
Education and wishes to transfer the credits for courses successfully completed at
the previous university or college, then he/she has to submit a course equivalency
application to the Admission and Registration Office where it is referred to the relevant
college. Course equivalency is calculated according to the following principles:
l. The university or college from which the student is transferring must be
accredited by the Ministry of Higher Education and Scientific Research;
. The student's CGPA should be 2.0 or above;
Ill.  The student must be a full time student;
IV.  The credits for a course are transferred if the student obtained(C) or above
in the course;
V. The content of the transferred course is equivalent to at least 80% of the
content of the course at AAU;
VI. The credit hours of the transferred course should be the same as that of the
AAU course;
VII. If a student’'s CGPAis below, 2.0 he/she is allowed to transfer credit courses,
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provided that they meet the credit transfer requirements. In such a case, the
student must enrol in a major which is different to the major that he/she is
transferring from;
VIII. The maximum credit hours that can be transferred are 50% of the total credits
required for the program at AAU;
IX. No credit is granted for pass/fail courses.
Transferred credits are not used in calculating the student's CGPA at AAU.
The student can request a revision or appeal a course equivalency decision within two
weeks of receiving the decision.

(11) Withdrawal and Readmission Policies

Adding and Dropping Courses

During the first week of the semester, or in the first three days of the summer session, a
student may add or drop one or more courses after receiving the approval of the academic
advisor. In order for a student to drop or add courses, he/she needs to obtain an add-
and-drop form from the Admission and Registration Unit, and then follow the same steps
required for registration above.

Change of Major

A student may change his/her major provided that he/she meets the following requirements:
The student must submit an application to the Admission and Registration Unit
within the period specified in the academic calendar;

II.  The student must meet the admission requirements of the new major or college;

[ll. The student should not have been previously dismissed from the department/
college that he/she wished to transfer from;

IV. When a student changes to a new major or college, he/she may select
courses which he/she had taken beforehand in order to be transferred,
provided these courses are part of the student’'s new Study Plan. The grades
of these transferred credits are taken into account when the student's CGPA
is calculated;

V. Astudent is entitled to only one change of major or college throughout his/her
enrolment at AAU.

Postponement of Study

If a student wishes to postpone his/her studies for a semester, he/she needs to obtain
a form from the Admission and Registration Unit, and to submit it to the Admission and
Registration Unit before the end of the drop-and-add period of the semester he/she
wishes to postpone.

I. The student may postpone his/her study for a period of time. This period must
not exceed two consecutive semesters or four non-consecutive semesters
during the entire period of study;

Il.  The postponement period will not be considered as part of the maximum study
duration;

Ill. A new student or a transfer student is not allowed to postpone his/her first
semester at AAU;

IV.  Astudent who has an “Incomplete” grade must remove the “Incomplete” grade
before he/she postpones his/her studies.

Withdrawal from AAU

If a student wishes to withdraw from AAU, he/she needs to submit a withdrawal form along
with a clearance form. His/her academic record will show as “Withdrawn”.

If a student wish to join AAU again, he/she has to re-apply. In the case where the student
is accepted to the same major, the student can keep his/ her previous academic record,
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provided he/she completes the graduation requirements according to the Study Plan
that is applicable at AAU at the time of re-joining. If the student is accepted into a
different major, point (iv) of the section Changing Major (see above) will apply.

Disenroliment from AAU

In his/her first semester of admission, if a student does not enroll in courses, he/she
will lose their AAU student number and will have to obtain a new student number if they
wish to re-join.

Further, if the student fails to provide an official record of enrollment in courses at AAU
for one or more semesters, excluding the summer semester, without an official notifica-
tion of postponement, then he/she shall be disqualified from reserving a seat at AAU.

Readmission to AAU

if the student wish to join AAU again, he/she has the right to re-apply. In case where the student
is accepted into the same major, the student can keep his/her previous academic re- cord,
provided that he/she completes the graduation requirements according to the Study Plan that
is applicable at AAU at the time of re-joining.

Moreover, the student’s readmission will be subject to College admission requirements
and tuition fees applicable at time of re-joining.

Studying Courses at Other Institutions

An AAU student who wishes to study courses at another institution may do so according
to the following regulations:

The number of credit hours taken at other institutions should not exceed 6
credit hours throughout his/her course of study.

The student needs to obtain a written approval from the college dean prior to
studying at other institutions by filling out the applicable form.

The institution where the student wishes to study has to be accredited by the
Ministry of Higher Education and Scientific Research.

The courses the student wishes to study can only be from the General
Requirements or College Requirements.

The student must study the last 30 credit hours (two semesters) at AAU
regardless the nature of the courses.

The courses the student wishes to study must not be offered at AAU during the
same semester/session.

Students enrolled in courses at AAU are not allowed to study at other institutions
simultaneously.

The student must obtain C or above in the course for the credits to be
transferred.

The study load for students in the summer session is 6 credit hours. He/she
may study an additional 3 credit hours at another institution after the summer
session at AAU ends in accordance with the above regulations.

© © N o o A~ 0D

Studying a Substitute Course

If the student’s graduation depends on studying a course that is not offered in the
semester in which he/she is supposed to graduate, or if the course time clashes with
another course, the student may, upon approval from College Dean, study a substitute
course, provided the number of substitute courses does not exceed two with a total of
six credit hours at the most.

Repeating a Course
- A student may repeat a course in order to raise his/her CGPA.
- The student may choose a different elective or free elective, and substitute this for
an elective or free elective in which he/she has previously failed.
- If a student repeats a course, the credit hours of the course are calculated as part
of the hours required for graduation only once.
- In all cases, the higher grade for a repeated course is calculated into the CGPA.
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(12) Financial Information

Tuition Fees and Other Fees

The University charges the following tuition fees and other University fees to
registered students. The University reserves the right to change any or all fees
without prior notice. The limit for any fee increases will not exceed 20%
per year.

Item AED AED + Vat | Description

University Application fees | 300 AED 315 aep nonrefundable

University Admission fees | 1,000 Aep | 1,050 Aep | nonrefundable

Registration fees 500 AED 525 AED For each semester

1,000 Aep | 1,050 Aep | Per credit hour for the University Requirement Courses

Per credit hour in the Computer Engineering and Networks and
1,100 A€o | 1,155 ae0 Communications Engineer%g progrgams 9

Per credit hour in Computer Science, Software Engineering, and
1,000 A€o | 1,050 AED Cybersecurity programs 9 9

1,500 Aep | 1,575 aep | Per credit hour in the civil engineering program

1,500 Aep | 1,575 aep | Per credit hour for the of Pharmacy program

1,500 Aep | 1,575 Aep | Per credit hour for the Bachelor of Science in Nutrition and Dietetics program

1,400 Aep | 1,470 aep | Per credit hour in the Bachelor of Laws program

Per credit hour in the majors of the College of Education, Humanities
1,000 ae0 | 1,050 AED | 2y Social Sciences

1,100 Aep | 1,155 Aep | Per credit hour in the Bachelor of Business Administration program

Tuition Fees
Per credit hour in the Bachelor of Communication and Media - Digital
1,100 aep | 1,155 aep | Journalism program and the Bachelor of Communication and Media -
Advertising program
1,200 Aep | 1,260 AeD gsggcr;e[git_rguug”ig gleﬁa%gﬁr;elor of Communication and Media
3,000 Aep | 3,150 AED | Per credit hour in the Master of Pharmacy programs
2,700 Aep | 2,835 AeD | Per credit hour in the Master of Law programs
1,000 Aep | 1,050 AEeD S%gcr;%ift hour in the Postgraduate Professional Diploma in Teaching
Per credit hour in the Master of EducatiorM)rogram in Arabic language
2,200 Aep | 2,310 Aep | curricula and teaching methods, and the Master of Education in Islamic
education curricula and teaching methods.
2,500 AED | 2,625 AED | Per credit hour in the MBA program
English Placement Test 300 Aep | 315 AED
Orientation Fees 300 aep | 315 aep paid once
University card fees 100 Aep 105 aep | for each academic year
Student and Sports activities | 500 AED 525 AED per semester except for the summer semesters
Health services fees 100 Aep 105 AED liable to change
Late Registration fees 600 AED 630 AED
Re-sit Final Exam Fees 2,000 AED | 2,100 AED | 250 AED
Incomplete Application Fees | 250 AED | 262.50 Aep | 250 AED
Appeal Application Fees 250 AED 262.50 AED
Readmission Fees 200 Aep 210 AeD
Insurance Deposit* 1,000 AED (refundable on graduation)

* Insurance is an amount kept by the University until the student graduates, and any damages, late
fees, or violations committed by the student during his studies at the University are deducted from the
insurance amount. Applies to Bachelor’s and Master’s students only.

*All fees are subject to value added tax in accordance with the laws and regulations.
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Abu Dhabi Campus
Item AED AED + Vat | Description
University Application fees 300 AeD 315 AED | nonrefundable

University Admission fees | 1,000 Aep | 1,050 AEp | nonrefundable

Registration fees 500 AED 525 AED | For each semester

1,100 Aep | 1,155 AED | Per credit hour for the University Requirement Courses

1,350 AED 1,417.50 | Per credit hour in the Computer Engineering and Networks and
’ AED Communications Engineering programs

1,250 AED 1,312.50 | Per credit hour in Computer Science, Software Engineering, and
” AED Cybersecurity programs

1,600 Aep | 1,680 AED | Per credit hour in the civil engineering program

1,600 Aep | 1,680 AED | Per credit hour for the of Pharmacy program

1,600 AED | 1,680 AED | Per credit hour for the Bachelor of Science in Nutrition and Dietetics program

1,400 Aep | 1,470 Aep | Per credit hour in the Bachelor of Laws program

Per credit hour in the majors of the College of Education, Humanities and
1,100 Aep | 1,155 AED | gocial Sciences

Tuition Fees 1,250 AED 1’:2;3'5 Per credit hour in the Bachelor of Business Administration program

1,250 AED 1,312.5 | Per credit hour in the Bachelor of Communication and Media - Digital Journalism
’ AED program and the Bachelor of Communication and Media - Advertising program

Per credit hour in the Bachelor of Communication and Media Program -
1,400 A€o | 1,470 aED Public Relations

3,000 AED | 3,150 AED | Per credit hour in the Master of Pharmacy programs

2,700 AED | 2,835 AED | Per credit hour in the Master of Law programs

1,000 Aep | 1,050 AED | Per credit hour in the Postgraduate Professional Diploma in Teaching program.

Per credit hour in the Master of Education program in Arabic language curricula
2,200 AED | 2,310 AED | and teaching methods, and the Master of Education in Islamic education curricula
and teaching methods.

2,500 AED | 2,625 AED | Per credit hour in the MBA program

English Placement Test 300 Aaep 315 aep
Orientation Fees 300 AED 315 AED | paid once
University card fees 100 AeD 105 AED | for each academic year

Student and Sports activities | 500 AED 525 AED per semester except for the summer semesters

Health services fees 100 Aep 105 AED | liable to change

Late Registration fees 600 AED 630 AED

Re-sit Final Exam Fees 2,000 AEp | 2,100 AED | 250 AED

Incomplete Application Fees | 250 Aep | 262.50 AEp | 250 AED

Appeal Application Fees 250 AED | 262.50AED

Readmission Fees 200 AED 210 AED

Insurance Deposit* 1,000 AED (refundable on graduation)

* Insurance is an amount kept by the University until the student graduates, and any damages, late fees, or

violations committed by the student during his studies at the University are deducted from the insurance amount.

Applies to Bachelor’s and Master’s students only.

*All fees are subject to value added tax in accordance with the laws and regulations.

Refund Policy

A registered student who applies to cancel his registration or withdraw from the Univer-

sity before the end of the semester is entitled to a refund of a percentage of the fees

according to what is shown below:

- During the first week of the first and second semesters, and during the first three
days of the summer semester, the student recovers 100%.

- During the second week of the first and second semesters, and during the days
from the fourth to the fifth of the summer semester, the student recovers 60%.

- After the second week of the first and second semesters, and after the fifth day of
the summer semester, the student is not entitled to refund any fees.
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A student expelled or suspended for disciplinary reasons loses his right to recover
any fees.

The University application and admission fee of 1,300 dirhams is considered (non-
refundable).

Grants and Financial Aid

The purpose of the Grants and Financial Aid fund is to offer financial grants to stu-
dents who excel academically or in extracurricular activities. As the University also
provides humanitarian assistance to students who have harsh financial conditions
preventing them from completing their undergraduate studies.

First: Academic Grants

1.

42

The University offers grants to the General Secondary School students

according to the following criteria:

a. The top five students in the country are offered a full grant;

b. Students who achieve a grade average of 95% or above in the General
Secondary School, in either the literary or scientific streams, are offered a
grant that is equivalent to a 30% discount of the credit hours’ fees in the first
semester they register at AAU.

c. Students who achieve a grade average between 90% and 94.9% in the
General Secondary School, in either the literary or scientific streams, are
offered a grant equivalent to a 25% discount of the credit hours’ fees in the
first semester they register at AAU.

The University offers academic excellence grant of 40% discount for University’s
honor list and 30% of the College’s honor list from the fees of the credit hours
upon successfully completing a minimum of 15 credit hours in the first or second
semester with a SGPA of at least 3.6, noting that this semester average is for
the actually registered credit hours (15 hours), the number of credit hours for
the courses whose mark is transferred to passing / failing when calculating
the deduction of the academic excellence grant will not be taken into account
according to the terms of this grant.

The University offers grants to the siblings and relatives of currently enrolled

students as per the following:

a. With the exception of the first student, each of the student’s siblings who
register in each semester are offered a grant equivalent to a 20% discount
of the credit hour fees.

b. Parents, sons and daughters, and spouses, registered in each semester
are treated as siblings.

The University offers grants to students when the father (or their primary

provider) passes away during their University studies. This grant is 50% of the

student’s tuition fees, and continues until the student is graduated by AAU. The
following rules govern this type of grant:

a. An attested death certificate shall be submitted;

b. The student has not been awarded another scholarship from any other
official party;

c. The student will benefit from this grant in the semester following the
submission of the relevant death certificate;

d. The student does not have other resources which enable him/her to
continue his/her university studies.

The University offers the sons and daughters of the university’s academic and

administrative staff, grants up to the value of 50% of the credit hour fees, with

the exception of graduate students.

The University offers scholarships for one semester for outstanding students in

extracurricular activities.

The University offers 50% discount on tuition fees whithin the regular semesters (except

summer semesters) for students with special needs (people of determination).
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The University offers grants for one semester for students who cannot afford to pursue
their studies.

Based on the recommendation of the Deans’ Council at the beginning of each
academic year, the University president forms a committee called The Grants and
Financial Aid Committee. The committee is responsible for making decisions regarding
humanitarian financial aid granted to students.

Second: Humanitarian Aid Grants

Third: ‘Musahama’ Fund

‘Musahama’ Fund for student financial aid was established as a result of AAU’s
concern for the welfare of the students its continued support to them. The funds come
from the donations and grants from bodies that wish to help students facing financial
difficulties. The ‘Musahama’ Fund Committee was formed by a decision from the
Board of Trustees to set the regulations and procedures of the Fund.

Grants Regulations
These grants are given on the undergraduate level only.
Grants cover only the first and second semester credit hours fees.
Applications for humanitarian aids should be submitted to the Deanship of
Student Affairs at the beginning of each semester (first and second only).
The minimum CGPA for the continuation of financial aid grants, except the
General Secondary and Academic Excellence grants, is 2.5.
Grants and discounts do not apply to English Language Levels,
registration fees, or extracurricular activities’ fees.
Grants and discounts do not apply to students funded or sponsored by
other parties
A student is entitled to one grant at a time. In case a student qualifies for
two grants, he/she shall receive the higher.
Grants do not apply to repeated courses.
Any financial obligations should be paid on time.

. The student shall not receive a grant for a semester in which he/she has
received an academic warning.

. The student should not have received a disciplinary punishment.

. Grants and discounts are not given backdated.

. Grants and discounts do not apply for the summer semesters.

. A student receiving a grant cannot postpone studying for the duration of
the grant.

15. A student receiving a grant is expected to be exemplary in terms of

abiding by the AAU Student Code of Conduct.
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Procedures for applying for a grant of humanitarian aid:

1. fill in the student form “Request for Humanitarian Aid” available at the Deanship
of Student Affairs

submit the request by explaining the social situation in detail.

submit documents which verify a student’s case

a copy of the passport

recent grade transcripts.

o koD
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(13) Student Services

The Deanship of Student Affairs

The Deanship of Student Affairs at Al Ain University was established in the
Academic year 2005- 2006 to support the academic missions of the University.
The Deanship develops programs and services that support the community,
ensure a respectful environment, and enrich the overall student experience. We
strongly believe that our programs and services will help the students succeed in
their academic, personal, and professional lives.

a. Learning Support Centers

At each of the AAU colleges, there are various Support Centers to help the
students get the most out of their University careers. They all have their own
goals that contribute to giving the student the help and support that they need.

The Bookshop
Conveniently enough, in each campus of AAU, there are two bookshops; one for

the males; the other for females. The main purpose of the bookshop is to provide
students with required textbooks for their courses. Textbooks are available at the
beginning of the semester to enable students to obtain their copies early on. In
addition, the bookshop offers services such as photocopying and selling stationery.

English Language Center
The English Language Center at Al Ain University exists to serve the language

needs of students who are in a transitional period as they are about to embark
on a learning experience where the medium of instruction is English. The staff
of the ELC is committed to creating and maintaining an organized and trusting
environment where teaching and learning are exciting and students are assisted
as they develop their language skills. All aspects of the teaching activities are
student-centered and designed to accommodate individual differences and
learning styles in order for all to experience success.

Moot Court

The Moot Court at the College of Law is a simulation of a real trial in both civil and
criminal matters. It is offered in a classroom equipped as a court of law. The relevant
cases are carefully selected and students are assigned different judicial roles (judges,
prosecutors, defense, etc...) and graded according to their practical performance.

Digital Lanquage Labs
The Digital Language Labs are air conditioned and fully equipped with 25

multimedia computers, a data show device, a screen and other related
equipment, items, and language software. These laboratories cover the practical
part related to listening, speaking, writing, linguistics, phonetics, phonology,
morphology, translation, and instructional technology courses.

Microteaching Lab
There is a Microteaching Lab at the College of Education which covers the practical

part of the methods of teaching courses and is divided into two separate air conditioned
sections for males and females. The lab also contains an isolated small room with blind
observation window that has console with mixing, editing, and recording functions.
Each separate section of the lab has a digital monitor, a camera; a data show device,
and a screen. There are two Multimedia Teaching Labs which cover the practical parts
of instructional technology courses and have all the necessary equipment.
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Students Recruitment Unit

The Students Recruitment Unit continues to define the AAU community in terms of its
academic programs and various specializations through organizing visits to schools,
universities and various institutions, in addition to participating in educational fairs
through which students inquire on the programs offered by the University. Furthermore,
it guides and advises them on appropriate specialties to their preferences and the
requirements of the labor market. Concerning the enrolled students at the University,
the Unit communicates with them to resolve their problems within official channels as
in cases when students desire to change their specialties, to suspend their studies or
to discontinue with their education once and for all. The Unit continuously scrutinizes
their cases to try to identify the reasons and to find the appropriate solutions.

Student Counselling Unit
This unit seeks to counsel and advise students in the areas below:

a. Personal Counselling
This includes the following:

+ To identify and follow up with student problems and providing appropriate solutions;

* Providing individual as well as group advising for students while
maintaining the highest level of confidentiality

* Introducing the freshmen to the AAU facilities as well as guiding and helping
them overcome the first and most difficult stage in their university life.

« Activating the role of students in decision-making through their participation
in the preparation and organization of sports, cultural, artistic and social
development activities.

* Refining the students’ personalities educationally, psychologically, emotionally,
and socially through supporting their tastes, interests and talents.

» Organizing meetings, lectures and participating in religious and national
occasions and events.

« Strengthening the bonds of national unity and sense of belonging to the
nation and culture.

* Developing a culture of democracy, justice, equality, and respect for others
in an embodiment of the idea of the student parliament.

« Establishing student associations to facilitate the participation of students
in various activities.

b. Academic Counselling

The University strongly recommends that all new students attend both the
General and the Special Academic Advising sessions, which are routinely held
at the beginning of each semester.

The General Advising session aims to familiarize students with the academic
system at AAU, the services, the student activities, and educational resources
available at AAU. Special Advising is normally conducted after the students have
entered their colleges, where they are familiarized with their respective Study
Plans, the exams, and graduation requirements.

They will also meet their academic advisor(s) who will guide and advise the
students until they fulfill their graduation requirements.

c. Career Counselling

This service is to help the student identify his/her career options and develop the skills
necessary to find employment. Counsellors will help students match their interests
and abilities with possible careers. They offer workshops on career planning, resume
writing, interviewing techniques and conducting a job search. The career planning
programs will host job and career fairs and bring representatives from various
companies to campus. Information about graduate options is also provided.
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Career Placements

The Deanship of Student Affairs receives application from students who wish to work
on campus. The Deanship then forwards the applications to the Human Resources
Unit to contact the applicants according to their skills and available openings.

Computer Labs
The computer labs for each of the Colleges are as follows:

Total number of
Beneficiary Target Number of Labs COmBLters
Al Ain Abu Dhabi Al Ain | Abu Dhabi

General use for all students 8 3 323 165
Exams 9 2 418 122

All colleges Placement Exam 1 1 13 7

Video Conference Room 1 1 - 0

E- Class 1 0 30 0

English Language Center IELTS Exam (U003) 3 1 119 25
Pearson VUE Exam Center VUE Exam Center - 1 - 50
Library Male Side ) 2 - 29

Female Side - 29

General 1 3 32 75

Network Lab 1 1 21 25

College of Engineering

Cyber Security Lab 1 1 31 25

Embedded Lab 1 0 10 0

College of Pharmacy Drug Information Lab 1 1 30 25
College of Edcation Applied Psychology (R001) 1 1 27 25
College of Business Statistical Analysis Lab (SPSS) 1 1 36 25
Commu?l?::l:'tgi;nog Media MAC Lab 1 1 36 25
Total 31 20 1126 652

Recreational Facilities

Sports and Gymnasium

AAU provides all students, male and females, with on campus sports and recreational
facilities. In the gym, there are professional trainers for the students for the various sports.
The following facilities are available for students on-campus around the clock:

Facility Area/Number

Al Ain AbuDhabi
Multi-sports Hall 822 Sqgm -
Fitness Hall 127 Sgm 320 Sgm
Outdoor fields - 1
Bodybuilding Hall 1 2
Aerobic Classrooms 1 1
Chest-building Hall 1 2
Treadmills 3 4
Bicycles 3 4
Tennis Table 2 1
Baby Foot Table 1 2
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The Sports Hall enables the students to engage in sports of their choice
including: tennis, volley ball, basketball, handball, and football while the gym is
fully equipped with the necessary fitness equipment. In addition, great attention
has been given to coordinating timings for male and female students to ensure
the facilities are available to the largest number of students.

Lounges

The University provides students with lounges in each campus, for males
and females. In these, students can take a break between classes, socialize,
wait for the bus, and study. The lounges are air conditioned and comfortably
furnished to provide students with an atmosphere that encourages their various
social and academic activities.

Theatre/Events Hall
AAU’s campus holds a small theatre that also doubles as a seminar room. The
hall can be used for meetings with students, seminars, cultural events, plays, etc.

Student Association Room

In support of its belief in the importance of students’ participation in student
associations, AAU has designated a room for Student Associations. This is to
be used by members of the student associations of all colleges for meetings,
and as a gathering room to facilitate their involvement in student life. Student
Council meeting are also held in this room.

Mosque

Al Ain University hosts two small mosques on each campus; one for the males;
the other for the females. The aim of this service is to provide students with a
quiet, suitable place to pray throughout the day.

Residence Halls
AAU provides students with appropriate dormitories that have all means of
comfort and stability necessary to create a healthy atmosphere for studying.
The tasks of the Dorms Unit include receiving new students, providing them
with relevant advice and instructions, informing them of the dorms’ rules and
regulations, their responsibilities, assisting students in resolving the problems
they face, and following up special cases that require health care.

1. There are two dormitories; one for the female students, the other for

the male students.
2. The dormitories can hold up to fifty students.
3. There are single, double, and triple rooms as well as rooms for six
students.

. The fees are nominal.
. All security and housekeeping services are provided 24/7.
6. The dormitories are supervised by specialized staff.

(S0
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Dining Services

AAU provides two modern cafeterias for both male and female students. Meals,
for example, all types of sandwiches, a hot-cooked meal for lunch or dinner,
and cold and hot drinks are all provided at reasonable prices. The cafeterias
provide service not only for commuting students, but also for those in the
residences. There is a direct and ongoing inspection in the cafeteria for both
staff and food by the local authority. Evaluation of this dining service is carried
out every semester by students for appropriate improvements. The cafeterias
are open Sundays through Thursdays from 07:00 - 20:00.

Health Services

Through the clinic, AAU provides their students with different services
including first aid for emergencies and minor cases such as measuring blood
pressure and temperature. They also provide first notice if any cases require
hospital attention for follow up tests, and examination. The nurse at the clinic
coordinates with relevant organizations to arrange for various awareness
lectures and programs.

Furthermore, the University provides health insurance to students which means
they can visit clinics and hospitals within the health insurance company’s
network and receive required medical attention and medicine if necessary.

Transportation

AAU provides transportation with the following features:

+ Covering the Al Ain area;

» Extending to Al Yahar, Al Magam, Mazyad, and Al Ain-Dubai Road all the way
until Ramlet Al Ra’j;

« Class times are taken into consideration when scheduling the bus timetable;
* Modern, air-conditioned, and comfortable vehicles;

* Nominal fees.

Security
The role of AAU security is the 24-hour protection of AAU. The tasks of the
security are the following:

1. At the end of every day, ensure electricity and air conditioners are all

switched off and all doors are locked;

2. Monitor and ensure male and female students do not mix;

3. Organize traffic at the main gates of the university;

4. Monitor female students exit permits.
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(14) Student Rights and Responsibilities

Student Rights and Responsibilities
Every student is entitled to experience a university environment that will
enable pursuing the learning process easily.

» Every student has the right to practice his /her individual rights in the
academic life in accordance with the University’s regulations and policies.

» Everystudent has the right to be knowledgeable of the University’s regulations
and policies; that clarify his/ her rights, duties and responsibilities. As well as
having the right to access this information through the University’s website,
the Admission and Registration Unit and the Student Affairs Deanship.

» Every student must attend the classes and perform all academic requirements
in accordance with the university’s instructions and regulations.

» Every student must adhere to the scientific research ethics and scientific
integrity in all academic tasks, assignments, reports and research submitted
in the registered courses.

« Every student must follow the instructions and regulations stated in the
“Disciplinary and Penalties Regulations” enforced by the University.

+ It is solely the responsibility of every student to update his/her data,
especially the telephone number, in the Admission and Registration Unit for
communication purposes.

« Every student is obliged to use the university’s official email to communicate
with the university and to check regularly to receive important news and
announcements from the university.

« Every student must regularly check the university’s official website to stay
updated with issues of interest, latest news, and important announcements.

Student Disciplinary Regulations
The articles of these regulations apply to all students enrolled at AAU.

Disciplinary Violations

The following actions are considered offences and any student who is found to
have committed any such action is subject to the disciplinary punishment set
forth in the regulations below:

I.  Violation of AAU rules, regulations, decisions, or the incitement to
violate any such rules;

Il.  Refraining intentionally from attending lectures and lessons which
require attendance by regulations, or the incitement of others to be
absent from a lecture;

Ill.  An action which is taken the honour, dignity, and ethics, is contrary to
good conduct or jeopardizes the reputation of the university or any of
its staff. This applies to any act committed by a student outside the
campus in activities involving AAU, or in which AAU takes part;

IV.  Cheating in an exam, participating in cheating, the initiation of cheating,
breaching exam regulations, and/or disrupting the quiet atmosphere of an exam;

V. Participation in the organization of any activity on campus without a
prior permit from the relevant authorities at AAU, or the participation
in any activity in violation of the regulations in force at AAU, or the
incitement to perform such actions;

VI. The use of university buildings and facilities for purposes other than
those intended for them;

VIl. The distribution of leaflets, the issuance of bulletins, or the collection
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of signatures or donations, prior to obtaining approval from the
relevant authorities at AAU or the abuse of such approval;

VIIl. Damaging any AAU moveable property or stealing it;

IX. Engaging in any act of violence, whether physical, or verbal abuse;

X.  Causing disorder during lectures and seminars organized by the university;

XI.  Impersonating others in any matter related to AAU affairs;

XIl. Providing incorrect information in any forms or applications that are
submitted by a student to AAU.

XIIl. A student who takes an exam instead of the designated student is
considered as cheating and as such cheating penalties are applied
to both students. However, in the case where the person who
enters the examination room is not an AAU student, he/she will be
referred to the relevant security authorities.

XIV. Engage in any conduct not in line with the university environment.

(15) Complaints Process
Students’ Complaints

Students Grievances Procedures
At the beginning of each Academic Year, The Deans’ Council forms a Students'
Grievances Committee in Al Ain Campus, and another one in Abu Dhabi
Campus as follows:

- Dean of Student Affairs/ Chair

- Dean of the relevant college/ Member

- The College of Law (faculty member)/ Member

- The Registrar General/ Member

Grievance application process:

The student submits the grievance to the College Dean. After verifying that the
grievance does not fall under any of the AAU applicable regulations, the Dean
refers the grievance to the AAU President who, in turn, refers it to the Student
Grievance Committee.

The Student Grievance Committee looks into the student’s grievance taking
all matters into consideration, and then submits a recommendation to the AAU
President. The Committee may recommend referring the grievance to a rel-
evant college/ unit to look into the grievance, and/or provide the Committee
with any required documents and/or information. The grievance is then re-
discussed to reach a recommendation.

The AAU President presents the recommendation to the Deans’ Council where
the recommendation will be approved, or discussed, if required.

All relevant parties are notified of the final decision.

The following is a list of examples of student grievance; however, it is, by no
means, an exhaustive one. Student grievances may be related to any other
financial, administrative, or service-related issues.

Failing to submit an ‘Incomplete’ application on time.
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Receiving a 3rd warning for absences at a course due to medical or other issues.
Complaints against faculty members for not abiding by the syllabus.

Denial of Admission to, or Dismissal from a Program
If a decision is taken against a student to:

+ deny admittance to a program;

¢ dismiss from a program.

The student has the right to appeal to the dean of the college who will designate
the formal and informal process (es) by which a student may initiate a review of
the disputed academic decision. The formal process must include the following
elements:

M.
V.

Arequest for a formal review which must be applied in writing no later
than the end of second week of the next regular semester of making
the decision, or within 5 days of receipt of notification of the process;
Permission for extension of time is granted, if a written request is
submitted by the student and accepted by his/her academic adviser;
The dean forms a committee to review the case;

The conclusions of the academic decision review committee will
constitute the final decision of the university on the matter;

Unless an extension has been authorized by the dean, disputes
concerning academic decisions must be completed by the end of the
next regular semester following the decision.

Appealing a Final Exam Grade
A student has the right to appeal a final exam result in any course under the
following conditions:

The student must complete an appeal form and submit it to the
Admission and Registration Department within five working days of
the announcement of the final grades.

The Admission and Registration Department submits the appeal form
to the specified college responsible for that course. The college will
then respond within seven days of receiving the form.

The College Dean forms a committee of three faculty members to
revise the final exam paper. The revision will be guided by an answer
key which is prepared by the course instructor.

If an error is found, the course instructor will correct it and submit
the result to the Registrar General, and Admission and Registration
Department after receiving the approval of the College Dean.

The decision of the college is final.
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Faculty Members’ Complaints

Faculty Grievance Procedures
Grievances by a faculty member against the university or its employees are
governed by this procedure. A faculty member should first work informally with
administrators (the University President, Deans, and Department Heads) to
resolve the matter. Experience indicates that almost all cases can be resolved
informally. The process should reflect mutual trust, respect, collegiality, and
cooperation.
The grievances governed by this procedure may include the following:

l. unlawful discrimination on the basis of age, religion, race, or national origin;

Il. salaries;

Ill.  resource support;

IV. teaching assignments;

V. office assignments;

VI. leave of absence applications.

(16) Academic Integrity

Al Ain University upholds academic integrity and ethics as they constitute the
foundation of the academic process. Allmembers of AAU share the responsibility
of abiding by the academic standards and safeguarding the AAU’s reputation.

1- Student Disciplinary Regulations
The articles of these regulations apply to all students enrolled at AAU.

Disciplinary Violations

AAU has set a number of violations that are considered offences, and any
student who is found to have committed any such action is subject to the
disciplinary punishment set forth in the regulations below. (For details of the
offences, please refer to Section 12).

Disciplinary Punishments

If a student commits any of the disciplinary violations set forth in these regulations,
after questioning him/her, he/she shall be subject to one or more of the following
disciplinary punishments according to the gravity and circumstances of the violation:

1. All levels of warning, first and second. If a student receives a third
warning, he/she will be expelled from the University for one semester.
Other penalties include:

2. Fines of at least two-thirds of the current price of any object(s) that
the student may have destroyed;

3. Withholding for a limited period the university services provided by
one or more of the AAU facilities where the violation took place;
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4. Withdrawal for a limited period taking part in student activity/activities
during which the violation took place;

5.  Dropping one or more courses in the semester during which the violation
took place;

6. Cancelling the final exams of one or more courses in the semester
during which the violation took place and giving the student zero in
the cancelled course(s);

7. Temporary suspension from AAU for a period of one to four semesters.
The summer session is not considered a semester for this purpose. In ad-
dition to this, courses that may be studied at another institution during the
period of suspension will not be accepted as transferred credit by AAU;

8. Final expulsion from AAU;

Disciplinary Procedures

The Deans' Council forms the Students' Disciplinary Committee at the beginning
of each academic year. lts duties are to look into the students’ cases, should
they be academic or disciplinary.

Procedures of Catching and Reporting Cheating Act to Students’ Disciplinary
Committee:

1.

In case a student (male/female) is accused or suspected of cheating, the
faculty member must immediately ask the student to hand over the answer
book and leave the exam hall. If the student refuses to leave or tries to
cause any disturbance; the invigilator lets the student till he/she finishes
and leaves the exam hall at his/her own time. However, the invigilator must
record this in the cheating report and, hence, the student is considered to
have lost the right to answer and complete the examination.

In the event that the invigilator hears a sound emerging from the student,
the invigilator must be certain of the source of the sound. In case of being
suspicious of the existence of anything used by the student to cheat, the
invigilator must ask the student to hand it over. If the student refuses, the
invigilator must record this in the cheating report; which is considered a
sufficient reason and an evidence for proving the student’s cheating incident.
The students’ personal belongings cannot be confiscated without their
consent.

The faculty member who seized the incident is obliged to file a report
using the designated form prepared for this purpose (Form No. S 4)
entitled “Cheating Incident Report” and to submit it to his/her Dean within
48 hours of the occurrence of the incident.

The Dean submits the cheating report to the Presidency Office within 24
hours of receiving it.

The University President forwards the cheating report to the Students
Disciplinary Committee Chairman to take the necessary action.

The Student Disciplinary Committee Chairman sends a copy of all
received cheating reports to the Admission and Registration Unit, in
order to block any access to the grades of the concerned students; until a
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10.
1.

12.
13.

14,

15.

16.
17.
18.

decision is taken.

The Student Disciplinary Committee Chairman calls for a meeting to
investigate the incident(s).

The Student Disciplinary Committee Chairman summons the concerned
student to appear before the Committee to give his/ her testimony as to
what is attributed against him/her. The student has the right to submit
any desired information to the Committee; including calling witnesses to
decline the filed offence.

A report of the student’s testimony is written; then the student signs it
along with the witnesses (if any).

The Chair of the Student Disciplinary Committee could (if needed) summon
the concerned faculty member “who seized the cheating incident” to be
questioned about the details of the incident attributed to the student. The
faculty member has the right to submit any relevant information including
asking to call for withesses who attended the incident.

A report of the faculty’ testimony is written; then the faculty signs it along
with the witnesses (if any).

The Student Disciplinary Committee has the right to ask for the testimony
of any other person that is seen relevant to the investigation of the
incident.

Upon completion of the investigation of the cheating incident attributed to
the concerned student; the Student Disciplinary Committee considers all
details of the incident. The Committee then reaches a decision, taken by
a majority vote. A report is then written stating the decision and signed by
all members of the Committee.

The Student Disciplinary Committee applies the provisions of the Student
Discipline Regulations relating to the definition of cheating and the
penalties imposed thereon. The Chair of the Student Discipline Committee
submits the decision of the Committee to the University President along
with all related documents upon which the Committee took its decisions.
The University President decides whether to approve or not to approve
the decision of the Student Disciplinary Committee.

Via the Presidency Office; the President’s decision is forwarded to the
relevant university entities for appropriate actions to be taken.

The Student Affairs Deanship notifies the concerned student with the final
decision as well as the student’s College Deanship; in order to record it in
the student’s file.

Procedures of Catching and Reporting Student Misconduct to Students’
Disciplinary Committee:
1.
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If a student (male or female) is charged or caught by a faculty member
or an administration staff for committing a behavioral misconduct; the
student’s data is recorded to be quoted in the incident report. If the student
rejects/refuses to hand in the required information; the university security
is to be called and the student is taken to the Student Affairs Dean office.
The faculty member or the administration staff who seized the incident
is obliged to file a report using the designated form prepared for this
purpose (Form No. S 11) entitled “Behavioral Misconduct Report”) and to
submit it to his/her line manager (Dean, Director...etc) within 48 hours of
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encountering the incident.

The manager submits the incident report to the Presidency Office within
24 hours of receiving it.

The University President forwards the incident report to the Students
Disciplinary Committee Chairman to take the necessary action.

The Student Disciplinary Committee Chairman sends a copy of all
received reports to the Admission and Registration Unit, in order to block
grades access of the concerned student; until a decision is taken.

The Student Disciplinary Committee Chairman calls for a meeting to
investigate the incident(s).

The Student Disciplinary Committee Chairman summons the concerned
student to appear before the Committee to give his/ her testimony as to
what is attributed against him/her. The student has the right to submit
any desired information to the Committee; including calling witnesses to
decline the filed offence.

A report of the student’s testimony is written and signed by the student
and by the witnesses (if any).

The Chair of the Student Disciplinary Committee summons the faculty
member or the administration staff member who seized the incident to
testify and provide details of the incident attributed to the student. The
faculty/ staff member has the right to submit any information he wishes
to include as well as to ask to the request to summon witnesses who at-
tended the incident.

A report of the faculty/ staff member testimony is written and signed by
him/her as well as by the witnesses (if any).

The Student Disciplinary Committee has the right to call for any person
that is seen relevant to the investigation of the incident.

Upon completion of the investigation of the incident attributed to the con-
cerned student; the Student Disciplinary Committee considers all details
of the incident. The Committee then reaches a decision, taken by a ma-
jority vote. A report is then written stating the decision and signed by all
members of the Committee.

The Student Disciplinary Committee applies the provisions of the Student
Discipline Regulations relating to the definition of the behavioral violations
and the penalties imposed thereon.

The Chair of the Student Discipline Committee submits the decision of the
Committee to the University President along with all related documents
adopted by the Committee in its decisions.

The University President decides whether to approve or not to approve
the decision of the Student Disciplinary Committee.

Via the Presidency Office; the President’s decision is forwarded to the
relevant entities for appropriate actions to be taken.

The Student Affairs Deanship notifies the concerned student with the final
decision as well as the student’s College Deanship; in order to record it in
the student’s file.
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Expectations for Academic Integrity

Cheating in Academic Work

Cheating in academic work is represented by submitting academic work that is not the
student’s own including any act intending to give undeserved academic advantage;
this includes, but is not limited to, plagiarism, unauthorized collaboration,
and multiple submissions. It also refers to the student obtaining and/or giving
information illegally through different means; this may include carrying a mobile
phone or other unauthorized electronic devices inside the examination hall.

Cheating Penalties

If a student is found cheating or attempts to cheat in a quiz, midterm exam, final
exam, research, term paper, project, and/or any other coursework, the following
penalties are applicable:

The student will fail all courses in which he/she has enrolled for during the semester
in which he/she was found cheating.

A disciplinary warning will be added to his/her file.

Procedure

The faculty member who finds a student cheating or attempting to cheat in any
academic work should report the incident in full detail to the Dean of the College,
who, in turn, will report the case to the Student Disciplinary Committee.

The Chair of the Committee will then call for a meeting to discuss the case of cheating
and in turn make a suitable decision.

The student may appeal the decision within one week of the issuance of the decision.
The appeal is to be submitted to the College Dean who, in turn, will refer it to the
AAU President.

2- Faculty Academic Integrity

Academic Freedom is the right of members of the academic community to
study, discuss, investigate, teach, conduct research, and publish as appropriate
to their respective roles and responsibilities. It is the policy and responsibility
of AAU to assure and protect these rights within the governing framework of
the institution.However, faculty members have an obligation to acquaint their
students with the various scholarly views related to their subjects, and they
are expected to be judicious in the use of controversial materials.

The statements hereunder define some areas of ethical conduct that govern
faculty members’ behaviour towards students, colleagues, the University, and
the community. These statements do not address every situation; rather, they
aim at providing the faculty member with an overview of a general perspective
on the code of ethics governing Al Ain University.

Compliance with AAU’s Rules and Regulations
All faculty members at AAU shall abide by the rules and regulations applicable
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at AAU. If the faculty member is uncertain about any issue, s/lhe may refer to the
HR Manager, the Department Head, the College Dean, AAU Vice President,
or AAU President.

Harassment or Discrimination

Al Ain University upholds the principle that all individuals have the right to be
treated with respect and equality. Any harassment, discrimination, or prejudicial
treatment towards students, other faculty members, or administrative staff on
grounds of ethnicity, religion, national origin, gender, country of citizenship, age, or
disability status undermines the AAU’s essential ethics and shall not be tolerated.

Conflict of Interest
Faculty members are in obligation to avoid any situation where their personal
interests conflict or could be interpreted as being in conflict, with those of AAU.

Intellectual Property

Al Ain University advocates the ownership of intellectual material as stipulated
by copyright laws. Faculty members have the obligation to comply with AAU’s
Copyright Policy.

Confidentiality

Al Ain University prohibits any form of disclosure or dissemination of confidential
information obtained during or after work with AAU. Faculty members shall
treat as confidential any information or records conveyed to them on that basis.

(17) The Credit Hour System

The Academic Year
» The academic year consists of two 16-week compulsory semesters, and
optional summer session.
* The Registrar announces the academic calendar of the following
academic year during the second semester.
« All religious and national holidays in the United Arab Emirates are official
holidays for the university.

The Credit Hour

A Credit Hour (CR.H.) is the unit for measuring the number and length of
classroom meetings per week throughout an academic semester. At AAU, the
number of credit hours given to a course is, normally, one credit hour assigned
to one classroom hour (fifty minutes) per week for an entire semester with most
lecture-based courses carrying a weight of three credit hours. Nevertheless,
labs, courses with a practical nature, and other courses may be assigned less
or more credit hours. Generally, the number of credit hours associated with a
course reflects the number of classroom hours and the method of instruction of
the course.
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Academic Load
The following regulations specify issues relevant to a student’s academic load:
» The maximum number of credit hours for which the students can register is
18 hours, while the minimum is 12 hours.
* In some special cases, a student may register for up to a maximum of 21
credit hours under the following conditions:
I If the student’'s CGPA or SGPA is 3.6 or above;
Il. If this load will enable the student to graduate at the end of the
semester as specified.
* A student may register for less than 9 credit hours in the semester in which
he/she plans to graduate.
* In special cases for Academic Load Upon the approval of the College Dean, and
under the following conditions, a student may register for up to 19 credit hours:
- in the First Semester if he/she is expected to graduate by the end of the
following Second Semester with no more than 21 credit hours;
- in the Second Semester if he/she is expected to graduate by the end of
the following Summer Session with no more than 9 credit hours;
- in either the First or Second Semesters if all the remaining credit hours
are practicum/ training/ internship courses.

* In the summer session:
- The maximum study load for an undergraduate student is 6 credit hours.
- The maximum study load for Diploma students is 6 credit hours.
- The maximum study load for MBA students is 3 credit hours.

(18) Academic Terminology

i. General Admission Requirements
AAU student admission policy is based on the student’s academic achievements
in the secondary school certificate or its equivalent, regardless of his/her gender,
ethnicity, religion, age, disability, or national origin. If, for any reason, documents
presented by the applicant are deemed to be fraudulent, AAU reserves the right
to expel the student without refund, or prior notice.
The following are the general admission requirements. Applicants are required to:

I.  Possess a secondary school certificate or its equivalent with a grade
average of no less than 60%;

II. Possess a Foundation Year certificate if his/her grade average in the
general secondary examination is less than %60;

Ill. Satisfy any additional admission requirements of the college that he/
she intends to apply to;

IV. Hold a valid English Language Proficiency score of at least 500
in TOEFL ITP, or Band 5 in IELTS. Applicants from the College of
Communication and Media must hold a valid English Language
Proficiency score of at least 450 in TOEFL ITP, or Band 4.5 in IELTS.
On the other hand, applicants from the following specializations
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are exempt from this requirement: Law, Arabic and Islamic Studies
Teacher Education, Applied Sociology, Applied Psychology and
Special Education.
All documents submitted for admission purposes become the property of AAU
and are not returned to the student.

ii. Compulsory Requirements
The group of courses included in the Study Plan which the student needs
to successfully complete including the program’s General University
Requirements, College Requirements, and Major Requirements.

iii. Specialization Courses:
These specialization courses differ from one College to another. They have to
be studied by all the participants in the program. The specialization
courses allow more thorough study in the major field of specialization.
Specialization courses are devised into two groups:

1. Compulsory Courses: Students must take and pass the entirety of the
courses offered under this section to be awarded their degree. These,
courses, also called <required courses», are very specific in nature.

2. Elective Courses: Electives are courses that students can choose
from, which, when added to the compulsory (required) courses, enable
students to meet their degree requirements. Like Compulsory courses,
elective courses are very specific in nature.

iv. Compulsory Supporting Courses:
The courses under this section are considered essential as they enhance the
major. These are to be taken in other majors within the college and are to be
closely related. Compulsory Supporting Courses differ from one college to
another.

v. Internship/Capstone Project/Practicum:

In their final year, students have the opportunity to connect their theoretical
learning with its practical application whether in companies or in schools. In
assigned companies, students choose a topic to do research on. The results
are usually gathered in a report and often are presented. The capstone project
which is meant to be the final piece of an undergraduate degree, will usually
require a great deal of research and effort, and is supervised by faculty
members. The practicum enables student teachers to acquire actual teaching
experience through classroom observation and practice teaching.

vi. Free Courses:

An allocated number of credit hours which the student chooses according to
his/her study plan.
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Credit hours for AAU programs are distributed as follows:
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Undergraduate Programs

E| E|8§E| wkt 2o z
T8 pf g2 £ | §Eimy | %
No. | College Programs 5% =°.§ 5 £ §§ £E85% g
g % 28| 3§ | fE8°F | 5
1 Computer Engineering 33 24 70 7 6
Networks and
2 Communication 33 24 69 7 7
o Engineering
£
3 3 Computer Science 33 24 48 12 6
c
»
4 w Software Engineering 33 24 45 16 6
5 Civil Engineering 33 21 75 4 7
6 Cybersecurity 33 21 48 15 6
7 Pharmacy 24 15 89 6 26
z
©
E
8 £ Nutrition and Dietetics | 33 | 19 | 64 0 16
9 Law Law 33 15 75 0 6
10 English Lang.uage & 33 15 a8 21 3
Translation
12 Arablc‘Language and 33 15 75 0 0
a Literature
8
c
il
13 ] Islamic Studies 33 15 75 0 0
- ©
<G
23
15 S 2 Special Education 33 15 69 0 9
w3
GJ
£
c
16 g Applied Psychology 33 15 69 0 9
2
17 Applied Sociology 33 15 66 0 9
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Business
Administration (BBA)
* BBA in Management
* BBA in Accounting

* BBA in Finance and
Banking 33 45 33 9 3 0
* BBA in Marketing

* BBA in Human
Resource Management
* BBA in Management
Information Systems

18

Business

Mass Communication
and Media (MC&M)

* MC&M - Digital
Journalism 33 51 33 0 6
* MC&M - Advertising
* MC&M - Public
Relation

19

Communication
and Media

Graduate Programs

Program D
¥ racticum
g“ Requirements Internship Total
No. 3 Programs f‘P ] Credit
5] roject Hours
Compulsory | Elective | Thesis”
1 g Master of Science in Clinical Pharmacy 24 0 12
£
s
2 = Master of Science in Pharmatical Sciences 21 6 9
3 Master of Private Law 18 6 9
4 § Master of Public Law 18 6 9
5 Master of Criminal Science 18 6 9
" . . .
6 $ ¢ Postgraduate Profes.smnal Diploma in 15 3 6
8 Teaching
]
ER Master of Education in Arabic
8 T ! . 18 6 9
=8 Language Curricula and Instruction
£3
9 g "% Master of Education in Islamic 18 6 9
2 Education Curricula and Instruction
a “MBA (General ,Accounting, Finance &
10 _g Banking, Marketing, Human Resource 2 9 0
g Management, MIS, Healthcare
@ Management, Project Management)”
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(19) Academic Regulations

Course Grading System

AAU uses a letter system in recording the students’ final results in a course.
Each letter is converted to a number of points that are used in calculating the

SGPA and CGPA.

Bachelor and Professional Diploma in Teaching Degrees

Percentage Grade Letter Symbol GPA Points
90 -100 A 4.0
85-89 B+ 3.5
80 -84 B 3.0
75-79 C+ 25
70-74 C 2.0
65 - 69 D+ 1.5
60 - 64 D 1.0
Less than 60 0
- FA Fail due to absence
- P ‘Pass’
- | ‘Incomplete’
- T ‘Transfer’
- CA ‘Cancelled’
- w ‘Withdraw’
Master Degree
Percentage Grade Letter Symbol GPA Points
90 -100 A 4.0
85-89 B+ 3.5
80 -84 B 3.0
75-79 C+ 25
70-74 C 2.0
Less than 70 F 0
- FA Fail due to absence
- P ‘Pass’
- | ‘Incomplete’
- T ‘Transfer’
- CA ‘Cancelled’
- w ‘Withdraw’
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Calculation of Grade Point Averages

The SGPA is calculated by multiplying the grade of each course by the number
of the course’s credit hours, and then dividing the total by the number of total
credit hours taken by the student in the semester.

The CGPA is calculated by multiplying the grade of each course by the number
of the course’s credit hours, and then dividing the total of all courses by the
number of total credit hours taken for all previous semesters.

GPA Rating
The SGPA and CGPA are categorized according to the following ratings:

Bachelor and Professional Diploma in Teaching Degrees

Grade Point Average Rating
3.6-4.00 Excellent
3.0-3.59 Very Good
25-2.99 Good
2.0-249 Satisfactory

Less than 2.0 Unsatisfactory
Master Degree
Grade Point Average Rating
3.70 - 4.00 Excellent
3.30 - 3.69 Very Good
3.00-3.29 Good
Less than 3.00 Satisfactory

Appealing a Final Exam Grade
A student has the right to appeal a final exam result in any course under the
following conditions:

The student must complete an appeal form and submit it to the
Admission and Registration Unit within five working days of the
announcement of the final grades.

The Admission and Registration Unit submits the appeal form to the
specified college responsible for that course. The college will then
respond within seven days of receiving the form.

The College Dean forms a committee of three faculty members to
revise the final exam paper. The revision will be guided by an answer
key which is prepared by the course instructor.

If an error is found, the course instructor will correct it and submit the
result to the Registrar General and Admission and Registration Unit
after receiving the approval of the College Dean.
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The decision of the college is final.

Re-sit Exams

If an undergraduate student fails one course in the semester in which he/she
is supposed to graduate, the student is allowed to re-sit that final exam after
obtaining the approval of the College Dean and paying the required fees. The
student’s name can be added to the list of graduating students for that semes-
ter if he/she has fulfilled all of the graduation requirements

If the student fails the final exam, he/she must retake the course in the following
semester.

Academic Warning and Academic Probation

A student receives a first academic warning if his/her CGPA drops below 2.0 by
the end of any semester except his/her first semester at AAU. Having received
the first warning, he/she is not allowed to register for more than 15 credit hours
in the following semester.

If a student fail to raise his/her CGPA to at least 2.0 in the following semester, then
he/she will be given a second warning and will not be allowed to register for more
than 12 credit hours.

If a student fail to raise his/her CGPA to at least 2.0, the student becomes liable
to one of the following actions based on the College Council’s decision:

. transfer the student to another major within the same college;

II. transfer the student to another college.

Astudent is given two semesters to raise his/her CGPA after changing his/her major or
college. If the student fail to do this, he/she will be dismissed from the university. If a
student has successfully completed at least 70% of the credit hours re- quired for grad-
uation according to the approved study plan for his/her program, then he/she will not
be dismissed from the university, but will be permitted to continue in the same major
until he/she reaches the maximum study duration as stipulated in the AAU regulations.

The summer session does not count for an academic warning period.
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At AAU, each course is given a course code (as unique identifier number)
composed of 7 digits, where the first two digits refer to the college, followed
by 2 other digits referring to the program, then 3 digits which indicate the Year,
Domain/Area, and the Level.

A. Undergraduate Programs

College Program CH.H | Program Code
Computer Engineering 140 0104
Networks and Communication Engineering 140 0105+0106
Engineering | Computer Science 123 0102
(01) Software Engineering 124 0103
Civil Engineering 140 0111
Cybersecurity 123 0112
Pharmacy Pharmacy 160 0200\1\2\3\4
(02) Nutrition and Dietetics 131 0701
Law (03) Law 129 0301\2\3
Arabic Language and Literature 126 0405
Education, Islamic Studies 126 0406
Humanities | gpecial Education 126 0403
and Social -
Sciences Applied Psychology 126 0408
(04) Applied Sociology 126 0409
English Language and Translation 120 0401
Business Administration in management 123 0501
Business Administration in accounting 123 0502
Business Administration in banking and finance 123 0503
Business (05) | Business Administration in marketing 123 0504
Business Administration in human resources 123 0505
management
Busmes§ Administration in Management 123 0506
Information Systems
- communication and media-journalism 123 0601
Communication
and Media communication and media-Advertising 123 0602
(06) communication and media-public relations 123 0603
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College Programs CH.H | Program Code
Master of Science in Clinical Pharmacy 36 02026
Pharmacy (02) Mastor of 5ci . tical
aster of Science in Pharmaceutica 36 02056
Sciences
Master of Private Law 33 03016
Law (03) Master of Public Law 33 03026
Master of Criminal Science 33 03026
Postgl_'aduate Professional Diploma in 24 04015
Teaching
Education, . .
Humanities Master of Education in Arabic Language 33 04056
and Social Curricula and Instruction
Sciences (04) — - -
Mas?er of Education |r1 Islamic Education 33 04066
Curricula and Instruction
* MBA - General 33 05016
* MBA - Accounting 33 05026
« MBA - Finance and Banking 33 05036
* MBA — Marketing 33 05046
Business (05)
* MBA - Human Resources Management 33 05056
* MBA — Management Information Systems 33 05066
« MBA - Healthcare Management 33 05076
* MBA - Project Management 33 05086
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GENERAL UNIVERSITY EDUCATION

Overview

General University Education (GUE) courses are a set of 33 credit hours
courses that must be studied by all undergraduate candidates at AAU
regardless of their major. These courses cover topics from wide diverse fields to
emphasize the interdisciplinary nature of knowledge and to reinforce the spirit
of inquiry. These courses aim to equip the candidates with a comprehensive
range of essential knowledge, fundamental personal and professional skills
and essential attitudes; enabling them to purse smoothly in their university
studies, and perform highly in their careers. This set of courses are divided into
two main categories: First, the compulsory courses which include 9 courses
(27 CR.H.). Second, the elective courses cluster which include (6 CR.H). and
is divided into two sub sets: society and civilization set and managerial skills
set. AAU candidates are requested to choose one course (3 CR.H.) from each
elective sub set.

Learning Outcomes

Aligned with
S.No. GUE Learning Outcomes L7 QFE
Descriptors*
Identify the general features and concepts of the Arab and
A . - . QFE 11
Islamic culture and abide by its values
Use tongue and foreign language in speaking, reading, and
B L - QFE 3, 8
writing clearly and efficiently.
c Employ scientific research methods and information QFE 2,4, 5,
technology efficiently intoin his/her own field of specialization. 7,10
D Promote innovation through gaining insight into how | QFE1,5,86,9,
fundamental scientific concepts are ethically used in life. 10, 11
E Apply personal attributes needed to succeed in personal
. . QFE 2,9
and professional life.

* Consistent with National Qualifications Framework Emirates (QFE)
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Course No. Course Title CR.H. Prereq.
General University Education (33) CR.H.
(1) Compulsory Courses (27) CR.H.
0102120 Computer Skills 3
0201111 Science and Life 3
0401120 English | 3
0401121 English 2 3 0401120
0405100 | Arabic Language 3
0406110 | Islamic Culture 3
0409103 UAE Studies 3
0501170 Fund.of Innovation and Entrepreneurship 3
0508203 Scientific Research Methodology 3

(2) Elective Courses (6) CR.H.

The Student is required to choose Only One course from each of the following groups:

(a) Society and Civilization (3) CR.H.

0406100 Arabs & Muslims’ Contributions to Arts & Sciences 3
0408100 Introduction to Psychology 3
0408101 Phyical Education & Health 3
0409100 Ethical Awareness 3
0409110 Environmental Awareness 3
(b) Managerial Skills (3) CR.H
0303100 Law and Society 3
0407111 Thinking Skills 3
0407251 | Self Assessment 3
0501100 Introduction to Time Management 3
0501150 | Leadership and Teamwork 3
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General University Education

Brief Course Description

Course Title & No.

Brief Course Description

Computer Skills
0102120

This course introduces the students to the use of computers in everyday life.
The students will learn to organize electronic filing systems, communicate ideas
effectively using a variety of software tools, and develop further as autonomous
users of IT. The course discusses some of the ethical and moral issues raised
by the use of Internet and email. Towards the end of the course, the students
work in groups to select a subject, search for the information, organize and
analyze it integrating the software they learned and present it publicly.

Science and Life
0201111

This course addresses the relationships between science and human beings. It
describes major health and environmental issues and their relevance to social
customs and traditions in the Arab society in general and in the Emirate society
in particular. The course not only increases student awareness of protection
methods through the introduction of the most recent scientific and technical
developments but also focuses on the ethical aspects in dealing with them.

Law and Society
0303100

This course deals with the study of law and its relationship with the Emirati society in
terms of describing the concept of law, its characteristics and types. It also tackles
briefly some of the legal systems in the UAE such as: the judicial, governing, the
commercial, the criminal, taxation as well as the Emirati family system.

English 1
0401120

This course provides the basic skills needed to function within an English
medium university context. It brushes up and enhances students’
fundamental knowledge of the English language in the areas of grammar,
reading, writing, and speaking skills to the level that they become competent
enough to launch out in a more in-depth study of English as a second
language in Effective Communication in English2.

English 2
0401121

This course puts emphasis on the ability to master the skills and tools of
using the English language to communicate effectively orally and in writing.
The content of the course provides a variety of materials and practices that
hone the linguistic and interpersonal skills necessary to construct informative
and persuasive conversations in English.

Arabic
Language
0405100

This course aims at developing the basic language skills that enable
the student to speak, read, and write effectively in Arabic. It focuses on
helping the student to acquire the information in his/her field and transfers it
communicatively to others.

Islamic Culture
0406110

This course emphasizes the Islamic values in criticism and to be open on the
international community and think critically and creatively. It gives importance
to the role of reason in understanding Islam from its original sources and using
this knowledge to handle the new problems, challenges, and changes of the
modern time. It tackles the main axes of Islam. In addition, it addresses the
issues of woman, human rights, civilization and dialogue.

Thinking Skills
0408103

This course is an introduction to the main thinking skills and strategies. A
brief definition of thinking and intelligence will be considered. Students will
study and exercise critical and creative thinking skills. They will also apply
different problem solving and decision taking strategies.

Ethical
Awareness
0409100

This course introduces the main concepts of ethics and ethical standards
including professional, personal, institutional, and social values. Skills such
as problem solving and making decisions will be exercised. Values such as
accepting the other, privacy and responsibility will be emphasized. The course
also encourages students to reflect on contemporary ethical dilemmas.

Self-
Assessment
0408104

This course is an exploration of concepts, theories and techniques related
to the self. Students will be allowed to express strengths and weaknesses in
order to develop a realistic sense of the self. Determinism vs. freewill will be
explored as well as the concepts of motivation and self-efficacy.
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UAE Studies
0409103

This course aims to provide a comprehensive view of the United Arab Emirates
in terms of the emergence of the country, the stages of establishment and
the structure of society, and the accompanying changes and developments
in the political, economic and social structure of the UAE. The course also
presents the UAE's future vision and its most prominent achievements. The
course examines some of the challenges and problems that may face the
UAE society and how to address and prevent them.

Arabs &
Muslims’
Contribution
to Arts and
Sciences
0406100

This course is designed to introduce students to the contributions of Muslims
and Arabs to arts and sciences. It addresses Muslim and Arab civilization, its
roots, characteristics, and factors of its flourishing and the ways it reached the
West. It also deals with its role in promoting universal progress in theoretic
and applied sciences. Additionally, it focuses on creativity in architecture,
and thinking skills of today’s Muslim and Arab intellectuals.

Environmental
Awareness
0409102

The course consists of four major focus areas: biodiversity, population, re-
courses, and pollution. Within each major focus area, the course explores how
change is occurring at the local, regional, and global scales. It focuses on ana-
lyzing different approaches to decision- making about environmental issues and
examines the impact of the rapid rate of population growth, increased energy
consumption, and contemporary technology in causing environmental problems.

Introduction
to Psychology
0408100

This course provides an overview of the scientific study of human behavior.
Topics include history, methodology, biopsychology, sensation, perception,
learning, motivation, cognition, abnormal behavior, personality theory, social
psychology, and other relevant topics. Upon completion, students should be
able to demonstrate a basic knowledge of the science of psychology.

Physical
Education and
Health
0408101

This course aims at clarifying the role and importance of physical fithess and
health as a prevention and treatment to most health problems of modern life;
such as diseases related to age and lack of movement, malnutrition, and
stress facing individuals in their daily life. Students also learn the importance
of sports activities and movement in modern life in terms of their impact on
different body systems and organs. In addition, the course presents means
of avoiding bad daily habits as well as dealing with deformities and lack of
movement related diseases such as: heart disease, atherosclerosis, obesity,
and spine problems. The course also covers relevant information on fitness,
weight control as well as essential first aid knowledge.

Introduction
to Time
Management
0501100

This course combines values, relaxation, time management and mental re-
hearsal to develop personal productivity and a balance in life. It allows the
individual to develop physically, emotionally and mentally which leads to bet-
ter relationships, more effective work practices and clarity of purpose.

Leadership
&Teamwork
0501150

This course is designed to help students to learn how to initiate, develop, im-
plement and maintain high performance work teams. It introduces leadership
strategies necessary for group communication, team building, and coaching
skills to achieve organizational objectives.

Fund. Of
Innovation and
Entrepreneurship
0501170

This course approach to learning innovation and entrepreneurship that
can be applied to any high-growth enterprise or other organization in the
UAE. The class is composed of three modules: Module 1: Design Thinking,
Module 2: Entrepreneurship, Module 3: Growth and Leadership. This is
a rigorous innovation and entrepreneurship courses for a 16 weeks. The
course is appropriate for undergraduate students at a third year level
or advanced second year level. Each session could include a mix of the
following components: lecture, discussion, an interactive activity in class,
and open Q&A if an appropriate expert or guest speaker is available.

Scientific
Research
Methodology
0508203

This course is designed to introduce the students to the concepts and values of
scientific research. Students will employ research and formal documenta- tion to
produce a paper written appropriately to meet the o